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wiaGARAH  KHAGARAH DEVELOPMENT ORGANIZATION (KDO)
/ Conflict of Interest Declaration Form

-
Pilease complere this form if you belteve that you may' be involved in a conflict of inlerest situation or (f yau are unsure and seck o disclose

a potential or perceived conflict of interest Please read the Conflict of Interest Policy

, SECTION 1: PtRSONAL DE.“rAus
| NAME: Chiek here o enter Iex

; i S — R

JOB TITLE / AREA OF RESPONSIBILITY Chek here 1o ent
{
l

PH(\NI Click herc o enter et EMAIL:

sscnon 2: DISCLOSURE DETAILS

| The actual, potential or perceived conflict of interest relates to: (1ick all appropriate box/s)

| 'O Relationship with family or fiends [ Staff recruitment {

|
| 81 Outside work activities (paid/unpaid) O Relationship with external partics

,’ [ Fimancial interest [ Disposal of school assets

| | " g
| [ Gifts/benefits [ Provision of external consultancy services |

f [ Provision of private tutoring [ Other (if you selected other please provide details) |

,3 O Procurement of goods and services
IL___ |

The following actual, potential or pereeived conflict of interest has been identified. (please insert all relevant details)

Chek here to enter text

| |
,‘ |
“ !
| |

|

|
!

The (actual, potential or perceived) conflict is expected to last: (tick appropriate box)

[ 0-12 months O >12 months or ongoing

| SECTION 3: TO BE COMPLETED BY THE PRINCIPAL / EMPLOYER

Tn my opinion the details provided: (rick appropriate box)
[0 do not constitute a conflict of interest, and I authorise the employee to continue the activity (go to Section 4).

[0 do constitute an actual, potential or perceived conflict of interest (please provide a detailed action plan below).

If the situation does constitute a conflict of interest, please ensure that the following actions have been considered:
ensure all information surrounding the conflict has been disclosed and documented
inform likely affected persons of the conflict, seeking their views where relevant as to whether they object
o reformulate the scope of work or restricting access to certain information
recruit a third party to oversee part or all of the process

recommend to relinquish the mterest that is causing the conflict
temporarily remove the person from the process or responsibilities
monitor the person’s activities closely in relation to the conflict of interest
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" 1 willl casure this actien plan i reviewed:
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